
Live Well, Pay Less. 
 Healthcare the Way It Should Be.



Immediately Reduce Your Healthcare 
Costs by 6-9% Through an Incentive-
Based Wellness Program

With today’s healthcare costs spiraling out 
of control, businesses are realizing that their 
employees’ poor lifestyle choices are largely to 
blame for rising claims. The numbers prove it. 
According to the Centers for Disease Control 
and Prevention (CDC), 75% of employer 
healthcare costs stem from preventable 
chronic conditions.

In most corners of the insurance landscape, 
low risk is rewarded. Good drivers pay less for 
car insurance than bad drivers. Brick homes 
cost less to insure than wooden structures.  
So why not reward employees who live well 
and wisely manage their health? 

Now, with new legislation that allows 
employer-sponsored health plans to provide 
results-based incentives for wellness, it’s 
possible. And Bravo Wellness can help.
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Innovative Benefit Designs That Yield  
Instant Savings

Serving employers and business partners 
nationwide, Bravo Wellness specializes 
in developing flexible, HIPAA-compliant 
corporate wellness programs that give 
employees financial rewards for achieving 
healthy outcomes. 

Simply put, workers that achieve and 
maintain healthy lifestyles pay a smaller 
share of overall employee health coverage 
costs. Immediate savings for you, the 
employer, is generated by cost shifting 
to employees who fail to exhibit healthy 
behaviors (and don’t have a medical 
issue that prevents them from doing so). 
Typically these employees pay more in 
health coverage premiums—so you will 
immediately pay less.



Employee #1 Profile: Passed 0 Goals
Obese, Smoker, High Blood Pressure, High Cholesterol,  
No Medical Issues Preventing Healthier Lifestyle.

	 Traditional 	 Bravo Wellness 
	 Cost-Share Model	 Model

Total Monthly Premium	 $500	 $500

Employer Share	 $400	 $300

Employee Share	 $100	 $200

Annual Employer Cost:	 $4800	 $3600

YEAR 1 Savings per person:	 	 $1200

How Does It Work?

Bravo Wellness does not take the place of 
your health insurance carrier or third party 
administrator. We work in partnership with your 
established vendors to create a solution that 
ties employee participation and their wellness 
screening results (i.e., tobacco use, cholesterol, 
body mass index and blood pressure) to what 
they pay for healthcare coverage or what 
their benefits are. We can bring a full turnkey 
solution or partner with your preferred wellness 
program vendor, screening lab or healthy 
lifestyle coaching program. Employers can 
customize their design. 

How Immediate Savings Are Generated
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Employee #2 Profile: Passed 2 Goals
Obese, High Blood Pressure, Non-Smoker, Normal Cholesterol  
No Medical Issues Preventing Healthier Lifestyle.

	 Traditional 	 Bravo Wellness 
	 Cost-Share Model	 Model

Total Monthly Premium	 $500	 $500

Employer Share	 $400	 $350

Employee Share	 $100	 $150

Annual Employer Cost:	 $4800	 $4200

YEAR 1 Savings per person:	 	 $600

Employee #3 Profile: Passed 4 Goals
Normal Weight, Non-Smoker, High cholesterol (Under Physician 
Care Due to Medical Issue) Normal Blood Pressure

	 Traditional 	 Bravo Wellness 
	 Cost-Share Model	 Model

Total Monthly Premium	 $500	 $500

Employer Share	 $400	 $400

Employee Share	 $100	 $100

Annual Employer Cost:	 $4800	 $4800

What kinds of incentives encourage employees 
to get serious about their health? You can 
reward wellness in a number of ways. Sample 
incentives include:
•	A premium contribution deduction or increase 

tied to the results of a health evaluation
•	A variable plan design or cost-sharing 

mechanism, such as deductibles or co-pays 
based upon the results of a health evaluation

•	A variable health reimbursement account 
(HRA) deposit tied to the results of a  
health evaluation
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Not Your Typical Wellness Program

Bravo Wellness is not a traditional wellness 
program. In fact, where typical wellness programs 
fall short, we succeed. Although employees may 
appreciate free t-shirts and fitness club discounts, 
the truth is that most simply don’t get involved 
with their company wellness program. In fact, 
researchers found that only 3 in 10 employees 
currently participate or have participated in 
such a program in the past three years. 

In contrast, Bravo Wellness programs feature 
a key component that traditional wellness 
campaigns lack: motivation. Financial 
incentives dramatically increase employee 
engagement: you can expect at least 92% 
employee participation with Bravo Wellness. 

And most importantly, you won’t have to wait 
years to see your return on investment. With 
Bravo Wellness, you’ll see an immediate ROI—a 
savings of about 6-9% of your current healthcare 
costs with our standard design. And, the savings 
don’t end there. Bravo Wellness clients can 
expect to reduce their claims utilization by at 
least 5%. You either win because employees are 
healthy and incur fewer claims or because they 
don’t make changes and pay a greater share of 
the cost of healthcare.



We Take Care of the Details— 
So You Don’t Have To

Whether you need us to coordinate all 
the elements of your program or certain 
components, Bravo Wellness gives you the 
road map and takes care of the details. We 
understand health insurance law, including 
HIPAA non-discrimination regulations, and 
we’re skilled in wellness regulations for 
group health plans.

Our unique services include:
•	Expert consulting in wellness incentives— 

plan review and design
•	Coordination and administration of 

individual and group biometric screenings 
through a reputable, national network  
of wellness screening partners and custom 
registration tools

•	Communication tools and support  
for employees

•	Administration of participant appeals and 
rewards and “reasonable alternatives” 
when required because of a medical issue

•	Advanced incentive tracking software  
for custom exports to payroll and  
eligibility systems

•	Oversight of your program to assure full 
compliance with HIPAA Wellness Rules

If you’re new to wellness and don’t know where 
to start, we can introduce you to state-of-the-
art health improvement tools as well as health 
outreach programs from our industry partners.
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Contact Us to Learn More

Bravo Wellness’ unique expertise in wellness 
incentives allows us to develop a compliant 
plan with little disruption, measurable results 
and meaningful impact for your business. 
With our support, you can implement a 
results-oriented solution that:
•	Promotes healthy living and prevention
•	Identifies high-risk issues early
•	Immediately reduces your health plan costs 
•	Creates a corporate culture of wellness
•	Provides employees with access to tools 

to improve their health—and a financial 
reason to want to

If your company is results-oriented, embraces 
pay-for-performance programs and tends 
to reward ideas and behavior that directly 
impact your profitability, there is a great 
chance that the Bravo Wellness model will fit 
your culture extraordinarily well.

Contact us today at 877-66-BRAVO to 
arrange a presentation and begin your 
journey to lower healthcare costs, greater 
productivity and a better bottom line.

Bravo Wellness LLC
36711 American Way, Suite 2F

Avon, OH 44011

877-66-BRAVO
(440) 934-2090 |  (440) 545-3523 (fax)

www.bravowell.com


